
Return to Work &
Injury management

Making it work
Create a workplace culture of trust & respect

Value the health & safety of workers

Take responsibility for managing workplace injuries

Be committed to recovery & return to work

Start managing workplace injuries straightaway

Actively participate & work together towards 
common goals

Display positive behaviours & attitudes

Openly communicate & consult

Keep in touch & share information regularly

Individualise & tailor return to work

Ensure suitable duties are meaningful

Support & care for injured workers
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